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What’s the federal government allowing for Unemployment Benefits related to 
COVID-19? 
 
The federal government is allowing new options for states to amend their laws to provide 
unemployment insurance benefits related to COVID-19. For example, federal law allows 
states to pay benefits where: 

• An employer temporarily ceases operations due to COVID-19, preventing employees 
from coming to work; 

• An individual is quarantined with the expectation of returning to work after the 
quarantine is over; and 

• An individual leaves employment due to a risk of exposure or infection or to care for a 
family member. 

 
In addition, federal law does not require an employee to quit in order to receive benefits due 
to the impact of COVID-19. 
 
Source: https://www.dol.gov/newsroom/releases/eta/eta20200312-0 
 
 
How do I know what my state is requiring for Unemployment Insurance? 
 
Please navigate here and select your state for access: 
https://www.careeronestop.org/LocalHelp/UnemploymentBenefits/find-unemployment-
benefits.aspx?location=TX&keyword=&persist=true&ajax=0 
 
Here is an example in Louisiana: 
 
Louisiana Response to COVID-19 
Unemployment benefits will be available to employees impacted for reasons related to 
COVID-19.  Situations include work hours have been reduced because of lack of work due to 
Coronavirus, workplace closes temporarily, and you are not be compensated or you have 
been instructed not to go to work and you are not being paid while at home. 
  
Based on our Governor’s proclamation, individuals whose employment has been impacted 
due to COVID-19 will not be required to do work search requirements and the week of waiting 
will be waived.  
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What is a furlough, anyway? 
 
Employee furloughs are when employees are required to take mandatory time off work with 
no pay. The goal of an employee furlough is to save money for the company or organization by 
lowering employee salary expenses. In our current situation, salon owners will be faced with 
making these decisions to sustain the actions taken to stop the spread of COVID-19. 
 
 
How can I communicate a furlough to my team? 
 
Here’s an example of the language we are using at Neill. PTO payout is optional for your 
business. 
 
Dear _____, 
Based on the recent and unfortunate circumstances related to the COVID-19 outbreak and its’ 
impact on our business operations, we are furloughing you as of Monday, March 16, 2020. You 
will continue to be an employee of the company and any benefits will remain intact during this 
furlough period.   
  
Any available PTO will be used at the onset of the furlough period. All time after that will be 
unpaid until you are rescheduled to return to work. Although we are unable to determine a set 
return date, we are committed to returning you to work as soon as business operations 
resume. 
  
We appreciate you as a valued member of our company and trust you will stay well during 
this time. If you have any questions or need any assistance during this transition period, 
please feel free to reach out for support. 
  
Kind Regards, 
 
 
What other legal alerts should I be on the lookout for? 
 
Other legal alerts to watch for updates are: 

• Emergency Paid Sick Leave Act 
• Amendments to the FMLA (the Emergency Family & Medical Leave Expansion Act (E-

FMLA).  
The house made key revisions to these bills before sending them to the Senate for 
consideration. 
 
 
I have more questions and need some guidance.  
 
Please contact Vice President of Human Relations Karen McLaughlin at karenm@neill.com or 
985.969.0498. 
 


